
 

11 Tips for Millenials in Searching for their First Job! 
Lisa Colten 

1. Have a good resume and include a summary at the top. Many college graduates or those early in their 

career think this is not necessary since they may not have enough experience to warrant one. It is 

important to show some focus. Your resume can include some type of “forward looking objective” 

language. Emphasize your functional strengths, interests and personality characteristics. Probably at this 

stage of your life, one page is fine. Based on your current experience, think carefully about how much of 

your school experience you want to include; volunteer, internships, and even participation on sport teams 

are important to include. 

2. Show your accomplishments. Don’t just talk about what you did—like in a job description. Show your 

impact, your results, how what you did made something better; highlight your IT and social media 

expertise. 

3. Have your elevator pitch ready. Who are you; what are your strengths, expertise, and industry 

experience; why do you want to work at this particular organization? Have a few different versions ready: 

a thirty-second, sixty-second, and a two-minute pitch. How will you answer the “So, tell me about 

yourself” question in an interview? 

4. Create a LinkedIn profile and use this social media tool to its fullest. Your profile is not just a repeat of 

the resume. Show how you differentiate yourself from your peers. Make connections thoughtfully—meet 

and talk to these people. Join groups in your areas of interest, and don’t forget your alumni associations 

from college. 

5. Join professional organizations in your area. This will help you to meet others—perhaps those with 

more experience who can help you to make further contacts and help you think about target companies 

because not just any company has an opening that fits your skillsets. Many organizations even offer 

discounted rates to recent college graduates. 

6. Utilize your university alumni services or the career center. Join your alumni association in your 

geographic area and go to events. Find alumni in LinkedIn and call/meet them. 

7. Network, network, network! It may be a generalization, but most millennials I know prefer to 

communicate to people either over email or text and do not want to talk to people face-to-face. Please be 

different and don’t fall into this trap! So much can be misconstrued that way. Set a goal and meet at least 

one person—in person—once a week. Learn about target companies. Follow them on LinkedIn and on 

their other social media venues to learn as much as you can. Use LinkedIn, Facebook, Twitter, You Tube, 

websites, and annual reports to find employees. Do be careful on what you put on your Facebook and 

other social media pages. You are beginning to build your brand, so delete anything questionable if you 

can. 

8. As you are applying for jobs, try to network—as I like to say, “use both the back door and the front door” 

at the same time. Find someone in the company and ask them if they have an employee referral program 

and if that helps to get on the short list to get to a hiring manager more quickly. 

9. Prep for the interview: similar to ideas in #6 and #7. Have accomplishment stories, have thoughtful 

questions to ask and research the company. 

10. After the interview, send a thank-you note (email here is fine). You may want to consider sending a snail 

mail follow-up after a week or so. Be short and sweet—reiterate your interest in the position. This gives 

you an opportunity to show if you have ideas from the conversation or want to clarify something you said. 

As with Tip #7: Pick up the phone! I get so angry when my millennial niece complains that she has not 

heard from someone or when an interview gets cancelled or postponed and she says, “What do I do?” I 

say, “Pick up the phone and ask!” I can hear her wincing! She’d rather send an email and does—once or 

twice—with no response. Remember the definition of insanity? Try a different way and you may get 

better results! Some people are not email people, so remember the variety approach. Remember to show 

your soft/interpersonal skills! 

11. Finally, the most important thing to remember in looking for work: DIVERSIFY your job search 

activities. Try lots of different methods because you never know what is going to work. As I like to say, 

“Use all the tools in your job search tool box.” You may like to use the hammer (applying for jobs via an 

external job board), but it is not the best tool for everything. By all means, apply for jobs online, but also 

network with people in your field, talk to professors, proactively identify target organizations and find 

people from those organizations to talk to either before or after you apply for a specific position.  
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